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EQUAL EMPLOYMENT OPPORTUNITY
POLICY

POLICY STATEMENT

Mountain Province State Polytechnic College adheres and
promotes the principle of equality of treatment and employment
opportunity vital in the advancement of the continuing
commitment of the. College for quality education and excellent
services. Further, the College recognizes that it can gain from
the elimination of any form of discrimination in the workplace
as fairness and justice in the workplace boost self- esteem and
morale of employees and ultimately their productivity.

MPSPC, consistent with its vision shall be at the vanguard of
policy and practice that:

+ removes all forms of discrimination, harassment or
intimidation:

» provides equal employment
diversity among its workforce;

opportunity, and values

* Promotes discrimination-free work environment and foster
inclusive culture.

Thus, all phases of the College’s human resource management
shall be conducted without regard to race, sex, color, origin,
religion, sexual orientation, gender identity, age, political
affiliation, disability or such other non-job-related matters.

To such an end, MPSPC commits itself to the active
implementation of equality in treatment and employment
opportunity and the promotion of a culture that supports it by
proactively integrating into organizational practices and in all
aspects of the four HRM systems of: 1) Recruitment Selection
and Placement, 2) Learning and Development 3} Performance
Management, and 4} Rewards and Recognition. This shall pave
the way for the imbedding of the Equal Employment
Opportunity Principle {EEQOP) and its practice at MPSPC.
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